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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

M RZA GHALI B COLLEGE

Name of the head of the Institution

PROF. (DR ) ARUN KUMAR PRASAD

Designation

Princi pal (i n-charge)

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0631-2220778

Mobile no.

9431225441

Registered Email

ngcpri nci pal gaya@nai | . com

Alternate Email

arunkr pd@mai | . com

Address VWH TE HOUSE COMPOUND
City/Town Gaya

State/UT Bi har

Pincode 823001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR. AFTAB AHVAD KHAN

Phone no/Alternate Phone no.

06312222556

Mobile no.

9473031285

Registered Email

nmgcpri nci pal gaya@mai | . com

Alternate Email

af t abkhanmgc@nmei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nogcgaya. org/i gac/ agar. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ngcgaya. org/i gac/ aqgar. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B 2.13 2018 03-Jul - 2018 02- Jul - 2023
6. Date of Establishment of IQAC 22- Feb- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Per f ormance of Academ c,
Adm ni strative and
Fi nanci al Tasks

17- Apr-2019 10



http://mgcgaya.org/iqac/aqar.php
http://mgcgaya.org/iqac/aqar.php

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 Strengthening of | QAC functioning. « Review of Academ c Administrative
Functioning. ¢ To Devel op a Research Environment. ¢ To enrich the Library and
Laboratories ¢ Student feedback.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

e Stengthening of 1 QAC functioning. - e The I QAC functioning has been
Revi ew of Academ ¢ and Admi nistrative strengt hening by neeting with the

functioning ¢« To Devel op a Research Departnmental Council. < Professor
Environnent. ¢ To enrich the Library i ncharge has taken various initiative
and Laboratories ¢ Student feedback. for better Acadenic and Administrative

functioning ¢« In progress ¢ in progress
e | npl enented

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1579_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1579_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1579_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1579_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGover ni ng Body 30- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 20- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

e The coll ege believes in delivery of
the best quality education. It is not
possi ble to provide the best planning
or strategy for the quality education
wi t hout havi ng data of students,
Teachers, Non teaching staff, Books,
Equi pnent, Accounts etc. ¢ Today data
is the lifeline for the college. Wth
the evol ving of techni ques and gadgets
it is mandatory for the college to use
it for getting the result per
excel l ence to develop the potential of
students as well as in adopting new
teaching | earni ng methods. ¢ Managenent
i nformati on system (M S) helps in
collecting and analyzing the data to

yi el d maxi mum benefits to students,
teachers and nmanagenent. < Managenent
information systemis in the fast state
of progress in the college. ¢ The
college adm nistrative office is fully
computeri zed. The data concerning
students’ adm ssion, registration and
exam nation is systematically stored in
such a way that any information is
easily accessed by pressing the tip of
the finger. « Library is fully equi pped
and conputerized with internet

facility. The provision of digital
library keeps the student well updated.
e The smart board classes in the
col I ege hel ps and prepares teachers and
students in making well update in the




best delivery of teaching and | earning.
e The I CT Labs of BCA, BBM and Biotech
are well equipped and fully
computerized with internet facility. o
The Account section of the college is
al so fully conputerized and nmanaged by
experts for making it convenient to
handl e the financial details of the
college. « Al relevant infornmation
related to college, notices and
announcenents are upl oaded on the
website of the college. ¢« SMS through
notification gateway is sent to the
parent regarding | ow attendance and
academ ¢ perfornmance of the students
etc. ¢« Staff are inforned through SM5
what sapp group and enmmil. ¢ The coll ege
has al ready adopted Bionetric
attendance for teaching and non
teaching staff to ensure the
responsibility and punctuality.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. Mrza Ghalib College, Gaya is an affiliated coll ege under Magadh University,
Bodh- Gaya. The responsibilities of processes, systemand structure for
curriculum design and devel opnent is on University. The coll ege adopts the
curricul um provided by University, taken fromnodels of UGC curriculum 2. Wth
t he commencenent of each acadenic session the college | QAC, acadenic conmittee
and other committees in consultation with heads of different departments under
the Chairmanship of Principal / Professor In-charge charts the acadenic
cal endar of the college in line with the acadeni c cal endar of the University.
3. The college takes it as a challenge to ensure effective delivery of
curriculumwithin a limted time frame of academ c cal endar. The class routine
is prepared in consultation with the departnental heads. 4. The departnental
heads operationalize the curriculumby distributing the topics and chapters
anong the avail abl e resource potential of the teachers and fixed the
responsibilities as who, how and when to be carried out. 5. The college has a
goal to make it an institution of repute and unique at State and National |evel
through curricular, co-curricular and extra-curricular activities with the
m ssion and vision of — ¢ Fostering innovation and creativity with professional
di sci pline and hard work. < Inculcating a sense of noral values, national pride
and uni versal brotherhood anong the students. ¢ Creating an environnent of
intell ectual conpetence, scientific tenper, environnental consciousness and
awar eness towards social responsibilities. Inplenentation 1.The college al so
takes as a challenge to inplenment and execute the planned curriculum The
col l ege provides class roomfacilities as per routine to all the departnents as
wel | as contingencies for practical classes. Books for sem nars, new equi pnents
for lab and class roomteaching |earning naterials are provided to all the
departnents as per needs. 2. The inplenentation of the curriculum co-curricular
activities and other related activities are nonitored by the Departnental Heads
and academ c conmittee, college | QAC and Professor In-charge / Principal. 3.The




Principal / Professor In-charge conducts regular neetings with the Heads of the
different Departnents to develop different strategies for effective
i mpl ementation of curriculumand encourages teachers to inpart the curricul um
t hrough i nnovative teaching nethods. Teachers are al so encourage to attend
wor kshop on new teaching | earning techni qgues and styl es organi zed by an
Institution. 4.The teachers are encouraged to participate in the orientation /
refresher courses / workshops and ot her training programmes for updating their
know edge and inproving teaching skill. 5. The coll ege encourages the teachers
to conduct seminars / synposium/ workshops / |ecturer series and other
interactive progranmes in their respective departments. 6. The institution
provi des teaching and reference material in the form of books, journals,
magazi nes etc. 7. The coll ege provides teaching tools such as conputers, LCD

proj ectors, and other |CT equi pment to boost up teaching — | earning process. 8.
The pl anning and inpl enentation of curriculum of college have focus on
enpl oyability, entrepreneurship and skill devel opnment with giving stress on

teachi ng | earni ng outcones as Program Qutcones (PGs), Program Specific Qutcones
(PSGs) and Course Qutcones (COs).

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
GENDER | SSUE 15/ 01/ 2019 315
ENVI RONVENTAL | SSUE 20/ 02/ 2019 162
HUMAN VAL UE 27/ 02/ 2019 45
PROFESSI ONAL SKI LL 09/ 04/ 2019 48

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA PSYCHOLOGY 160




BA ECONOM CS 24
BA ENGLI SH 89
BA HI NDI 33
BA URDU 160
BA POLI TI CAL SCI ENCE 93
BA H STORY 141
BA PERSI AN 9
BA PH LOSOPHY 11
BA Al &AS 8
BA GEOGRAPHY 145
BA HOVE SCI ENCE 7
BA SCCl OLOGY 27
BSc PHYSI CS 144
BSc CHEM STRY 144
BSc MATHENMATI CS 144
BSc BOTANY 35
BSc Z00LOGY 144
BCom COMVERCE 524
BCA COVPUTER APPLI CATI ON 58
BBM BUSI NESS MANAGEMENT 49
BSc Bl OTECHNOLOGY 22
VA PSYCHOLOGY 120
MA PCLI TI CAL SCI ENCE 58
VA HI STORY 120
MA ENGLI SH 56
VA URDU 67
VA HI NDI 25
M5c PHYSI CS 90
Msc CHEM STRY 90
VBc MATHENMATI CS 120
M5c BOTANY 72
Msc Z00LOGY 90
MCom COMVERCE 120

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Overal |l feedback of 200 students was conducted. For rating cal cul ation and

anal ysi s purpose, feedback criterions had been given weightage in the follow ng
manners: 1. Strongly Agree: 100 2. Agree: 80 3. Neutral: 60 4. Disagree: 40 5.
Strongly disagree: 20 The first part was concentrated course evaluation. On the
question whether the present course is beneficial for students’ life, the
rating was 96. The rating about the question whether the course is conpleted
according to the planning in the class, the rating was 94. On the question

whet her various activities are conducted while conpleting the present syllabus,
the rating was 82. About the question whether there were sufficient nunbers of
reference books related to course available in the library, the rating was 74.
About the question whether the syllabus have strength to nake the students
ideal citizen, the rating was 84. The question about the present syllabus is
conpr ehensi bl e for your understanding. They rated 84. The aspect whether the
syl l abus having ability to nake your all round devel opment. The rating was 74.
On the question whet her the syllabus would be beneficial to build your career,
the rating was 58. On the question whether internal evolution conpleted within
the time span, the rating was 84. Wether the various tools / audio visual aids
used while conpleting this syllabus, the rating was 72. The second part was
concentrated on teacher evaluation. The rating of about the know edge base of
the teacher was 84 on the scale. The rating on the question about the

communi cation skills of the teacher, the overall rating was 80. On the aspect
of sincerity and comm tnment of the teachers, the students, the rating was 90.
The question whether the interest generated by teacher, they rated 90. The
question about the ability to integrate course material with environnent /

ot her issues to provide a broader perspective, the rating was 74. The ability
to integrate content with other issues, the rating was 80. The aspect about the
accessibility of the teacher in and out of the class, the rating was 74. The
aspect concerning teacher’s ability to design quizzes / tests / assignnents

/ exam nations and projects to evaluate students for understandi ng of the cause,
the rating was 76. Provision of sufficient tine or feedback, the students rated
80. The aspect on the overall rating of teachers they rated was 84. The only
grey area was career building which should be taken care of according to the

f eedback of students.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled

Programme Specialization available Application received
MSc PHYSI CS 90 197 90
MSc CHEM STRY 90 111 90
MSc MATHEMATI CS 90 182 90
MSc BOTANY 90 76 76
MSc ZOOLOoGY 90 166 90
MCom COMVERCE 120 332 120
BA PSYCHOLOGY 240 238 238
BA ECONOM CS 120 171 120
BA ENGLI SH 160 158 158




BA HI NDI 60 74 60
BA URDU 230 253 230
BA POLI Tl CAL 180 231 180
SCI ENCE
BA H STORY 220 293 220
BA PERSI AN 20 6 6
BA PHI LOSOPHY 20 37 20
BA Al &AS 20 29 20
BA GEOGRAPHY 240 310 240
BA HOVE SCI ENCE 60 77 60
BA SOCI OLOGY 120 119 119
BSc PHYSI CS 240 287 240
BSc CHEM STRY 200 258 200
BSc MATHEMATI CS 220 215 215
BSc BOTANY 140 137 137
BSc ZOOLOGY 240 311 240
BCom COMVERCE 640 640 640
BCA COVPUTER 90 58 58
APPLI CATI ON
BBM BUSI NESS 120 49 49
MANAGENMENT
BSc Bl OTECHNOLOGY 40 22 22
VA PSYCHOLOGY 120 110 110
VA POLI TI CAL 120 60 60
SCI ENCE
VA HI STORY 120 108 108
VA ENGLI SH 120 79 79
VA URDU 120 64 64
VA HI NDI 120 43 43
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 8708 2045 81 45 45

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-

ICT Toolsand Number of ICT
resources enabled
available Classrooms

Numberof smart
classrooms

E-resources and
techniques used




Resources)

81

60 125

8 4

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

 The students mentoring system has been established in the college. ¢ It is a need of time to establish a direct
relation between students and teachers. ¢ Students mentoring system in fact established a relation between
students and teachers. ¢ It helps in solving all the confusions and problems of students at individual level. ¢
Students often need mentoring, guidance, and counselling. ¢ It contributes in improvement of the overall
academic qualities. « Each faculty is the mentor of 50 to 100 students. « It helps in inculcating discipline,
punctuality and motivation among the students. ¢ It helps in addressing conflicts in attitude, habits towards
learning practices. « A mention is both a friend as well as a role model who supports and encourages a student
in his/her academic and personal growth. Responsibilities : « Continuously motivate, monitor, counsel and guide
the students in all academic matters. » Maintain progressive report of the student. « Advise students in their
career development. « Contact parent / guardians. « Meet group of students at least one in a month. « Mentors
communicate with fellow faculties and Head about mentee for further interest. « Critical issues are brought in the
motive of Head of the Department and Principal of the college. Benefits: ¢ Individual recognition and
encouragement. « Build up confidence among the mentee. « To create a healthy environment. « To support at
psycho social level. « To make a strong foundation and base of curriculum to reach greater height in higher
education. « To give diverse academic and inter disciplinary exposure. « To make balance between academic
and exposure. « To make balance between academic and extra curricular activities. » To recognize individual

insider perspective and to encourage. * To develop leadership quality.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

10753

81

1:132

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

57

35 22

0

34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year)

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA 001 2018/ 2019 23/ 09/ 2019 05/ 11/ 2019
BSc 002 2018/ 2019 23/ 09/ 2019 05/ 11/ 2019
BCom 003 2018/ 2019 23/ 09/ 2019 05/ 11/ 2019
BCA 007 2018/ 2019 13/ 09/ 2019 15/ 11/ 2019
BBM 007 2018/ 2019 13/ 09/ 2019 15/ 11/ 2019
BSc 007 2018/ 2019 13/ 09/ 2019 15/ 11/ 2019




VA 004 2017/ 2018 22/ 10/ 2019 20/ 12/ 2019

MSc 005 2017/ 2018 22/ 10/ 2019 20/ 12/ 2019

MCom 006 2017/ 2018 22/ 10/ 2019 20/ 12/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e« Continuous Internal Evolution is an assessnent of perfornmance of teaching and
| earni ng process. ¢ The coll ege has adopted CIE since a |ong and taken a numnber
of reforns year wise. ¢ It assesses all aspects of a student’s devel opnent on a
conti nuous basis throughout the year. ¢ Being an affiliated college, University
reforms are followed by the institute. ¢ The university introduced the semester
system and credit based systemat P.G level from academ c year 2012. « CE
system has been revised as per University guidelines. The 20 wei ghtage for
i nternal assessnment. ¢ Topic w se questions are provided to all subjects. Unit
test are conducted before each exam nations. ¢ Marks are awarded on the basis
of performance of student obtained in assignnent participation in different
activities as sem nar workshop, conpetitions, field trainings, regular
attendance etc. ¢ Student are made aware of the evolution process through
orientation progranmes at the beginning of the session. ¢ The results of
students are di splayed on the notice board of the respective department. ¢ The
performance of the student are nonitored by Head and teachers of the
departnent. ¢ The design of continuous internal evaluation is based on
uni queness of the course of each departnent. ¢ The departnent decide on the
nature of assessnent as MCQS, practical project, Power point presentation,
field works, sem nar etc. ¢ The question are designed to caters all the
categories of the student. ¢« The learning of outcones are neasured at each and
every stage. ¢ Renedial neasures are taken for slow | earners as revision of
i mportant topics, clarification doubts etc.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e Academ c cal endar of exam nation, such as date and tim ng of exam nation,
eval uation and result is designed and prepared by the University. Being an
affiliated college, Mrza Chalib College, CGaya fully adheres and follows the
academ c cal endar |aid down by the university. « The coll ege accordingly
prepares its own academ ¢ cal endar on the basis of acadenm c cal endar of the
university for its internal assessnent exam nation each year. ¢ The coll ege
mai ntai ns standard procedure and transparency in preparing of acadenic cal endar
for internal assessnent and evaluation. ¢ The activities of preparation of
academ c cal endar of the college start before the comencenent of each senester
and session. ¢ Prepared academ c cal endar is placed before the Governi ng Body
of the college for approval. The suggestions given by the Governing Body are
incorporated in it. ¢« The acadenic calendar is communicated to the students by
noti ce board of each departnent. ¢ The college foll ows diverse assessnent and
eval uation paraneters for different subjects and courses. ¢ Each subject and
course has its own pattern of internal assessment and eval uation such as
projects, practical projects, power point presentations, semnnars, group
di scussion etc. * Academ c calendar is a source of information and planner for
students and teachers as well as it imensely contributes to achieving the
goal s of teachi ng-Il earning, as programme outcone, programe specific outcone
and course outcone. ¢ It lays down a very strong foundati on of academ c
delivery and propagates the vision and m ssion of the college. « The acadenic
committee ensures effective inplenentation of the academ c cal endar by
nmoni toring and reviewi ng periodically.

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1579_Evaluation_1570962122.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
002 BSc PHYSI CS 304 293 96. 38
002 BSc ZOOLOGY 192 185 96. 35
003 BCom COMVERCE 504 491 97. 42
004 VA PSYCHOLOGY 120 120 100
004 VA HI NDI 25 25 100
004 VA ENGLI SH 56 56 100
004 VA POLI Tl CAL 58 58 100
SCI ENCE
004 VA URDU 67 67 100
004 VA HI STORY 120 120 100
005 MSc BOTANY 72 68 94. 44
005 MSc CHEM STRY 90 90 100
005 VBc MATHEMATI CS 120 120 100
005 VSc PHYSI CS 90 90 100
005 MSc ZOOLOGY 90 90 100
006 MCom COMVERCE 120 120 100
001 BA Al &AS 2 2 100
001 BA ECONOM CS 57 53 92. 98
001 BA ENGLI SH 58 48 82.76
001 BA GEOGRAPHY 140 133 95. 00
001 BA HI NDI 8 8 100
001 BA HI STORY 170 162 95. 29
001 BA HOVE SCI ENCE 12 12 100
001 BA PERSI AN 6 6 100
001 BA PHI LOSOPHY 2 2 100
001 BA POLI Tl CAL 102 98 96. 08
SCl ENCE

001 BA PSYCHOLOGY 159 145 91.19
001 BA SCCl | OLOGY 35 34 97. 14
001 BA URDU 153 153 100
002 BSc BOTANY 79 75 94. 94
002 BSc CHEM STRY 215 209 97.21
002 BSc MATHEMATI CS 224 212 94. 64




007 BCA COVMPUTER 58 58 100
APPLI CATI ON
007 BBM BUSI NESS 49 49 100
MANAGENMENT
007 BSc Bl OTECHNOLOG 22 22 100
Y

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Chalib Day Cel ebrations Ur du 16/ 06/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
H STORY 1
Z00LOGY 4
MATH 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)




Nat i onal Z00LOGY 12 0. 22
Nat i onal PHYSI CS 1 0. 00
Nat i onal HI STORY 5 0. 00
Nat i onal CHEM STRY 2 4.95
Nat i onal BOTANY 2 4. 95

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

HOVE SCI ENCE

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/

Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 2 22 0 0
rs/ Wor kshops
Present ed 3 0 0
paper s
Resour ce 0 0 0
per sons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

of Youth Affairs
and Sports

activities activities
Nat i onal Youth Nehru Yuva Kendra 3 3
Festi val Sangat han,
Depart ment of Youth
Affairs, Mnistry



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1579_Books_and_Chapters_1570962617.xlsx

Red Ri bbon C ub Ai ds Control 1 10
Soci ety, Magadh
Uni versity,
BodhGaya
Pre Republic Day Nati onal Service 3 2
Par ade Cam Schene, Regi onal
Directorate, Patna
(Bi har)
Advent ure Canp Atal Bihari Vajpai 2 1
Trekki ng I nstitute,
Manal i
Nat i onal Nat i onal Service 2 2
I ntegration Canp Schenme, Regi onal
Directorate, Patna
(Bi har)
Republic Day (Dance| Kilkari Bi har Bal 1 1
Per f or mance) Bhawan, Govt. of
Bi har
NSS, Republic Day M nistry of Youth 3 1
Par ade Canp, New Affairs, Sports,
Del hi Govt. of Bihar
Gol den Jubil ee cum Mrza Ghalib 6 31
CGhal i b Day Col | ege, CGaya
Cel ebrations (Bi har)
I nternational Yoga Gandhi Mai dan 1 16
Day (Mandup), Gaya,
Bi har
Vijay Kargil Diwas | Magadh University, 3 30
BodhGaya
Ms./Ms. Gaya Rukhai yar Pal ace, 1 1
Gaya (Bihar)
Bl ood Donati on Canp | Magadh University, 1 13
BodhGaya
Pl astic Free Vi shnupat h, Gaya 2 6
Swachhat a Awar eness (Bi har)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Soci ety

agency activites activites
Red Ri bbon C ub Bi har State Tr ai ni ng 3 90
Ai ds Control Progr ans



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1579_Extension_1570963000.xlsx

Pl astic free NSS Col l ecting 2 40
Swacht a Pl asti cs,
Awar eness Cl eani ng
Pl aces, Sl ogan
Witing and
Dr ana

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

4000000 3200000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Newl y Added

Cl ass roons Newl y Added

Laboratori es Newl y Added

Sem nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Newl y Added
Val ue of the equi pnent purchased Newl y Added

during the year (rs. in |akhs)

O hers Newl y Added




Nunber

of

i mportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Sel f Devel oped Partially 1.1 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 28162 3520250 1849 462250 30011 3982500
Ref er ence 456 114000 44 33000 500 147000
Books
Jour nal s 45 18000 5 2000 50 20000
CD & Vi deo 10 500 53 2650 63 3150
Li brary 0 0 5900 0 5900 0
Aut ormat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 105 3 4 7 3 9 2 100 0
g
Added 10 0 10 5 2 3 5 0 0
Tot al 115 3 14 12 5 12 7 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary



https://assessmentonline.naac.gov.in/public/Postacc/Library/1579_Library_1570964052.xlsx

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

500000

450000

350000

320000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

i s not
procedures and p
col | ege.

library,
t he students as we

commttee, |ibr

conmi ttee.

sem nar, furniture,

of the Departnent.
depart nent a
by out sourcing agen
such as chemi cal s,

hal s for students
magazi nes and dai

trophi es and nedal s
wel |
Westling, Weight

after

furni shed conputer
CGener a
assistants. o

Cl ass Roons -
el ectrici ans,
campus i nfrastruct

col l ege has building commttee that
sport conpl ex,

| ab technician. -

bi odegr adabl e,

who hel ps to preserve ol d books.

furni shed and equi pped hal

mai nt enance of the indoor
techni ques of teaching we have installed smart cl assroons where different
teachi ng met hods are being practiced by teachers.
The adnministrative office is fully conputerized. -
mai nt enance of conputers and updati ng of software is done by |ab
gadgets and el ectronic
printers etc are maintained by outsource agencies.
There are technicians,
gar deners,

Conputers W Fi
appl i ances |ike projectors,

olicies. ¢ Physical

conput er,
[

ary conmmittee,

t ool s,
 Sinple and general
Maj or
ci es.

besi des depart nent al

y news papers.

take participation in different tournanents.
and make the col |l ege proud.
ganmes such as Table Tennis,
i ncharge of the coll ege | ooks

every year
for
ifting, Gymetc.
hal |

| abs.

ures. ¢ Regul ar

sports conmttees,

equi prent etc.

i ndoor
e The sport

and ot her technica

e« W believe in delivery the best quality education to the students.
possi ble to provide quality education w thout taking the help of smart
mai nt enance is vital
It sustains and devel op an academni c excell ence in consistency. The
| ook after the nmintenance of
cl assroom et c,
as teaching and non teaching staff.
budget provision for every year under different
utilizing the infrastructure facilities. e
under the observation of various nonitoring conmttees such as Lab nai nt enance
and student feedback
e There is a stock nmai ntenance comittee in every depart nment
the H O D of the concerned departnents who nmaintains the stock register by
physically verifying the itens round the year such as books of departnental
Record of equi pnent
mai ntai ned by | ab technicians | ab assistants under the supervision of the Head
mai nt enance of equi prment
probl emin sophisticated equi pnent
e There is a system of disposa
e waste etc.

Laboratory e

sem nars. e

heads for
The all ocated funds are utilized

Today it
conponent for a

| abor at orvy,

to ensure maxi num benefit to

e The col |l ege makes
mai nt ai ni ng and

under

is

i s done by
i s done

of waste of all types

Library « The coll ege has a rich
l[ibrary with two separate reading roons for teachers and two separate reading
A house staff book binder
Li brary staff maintains books,
Sports ¢ The college notivates students to
Qur students have brought so nany

j ournal s,

e The college has a
Boxi ng,

. Conputer « Wth the evol ving of

masons,

pl unbers,
sweepers who ensure the maintenance of class roons and
mai nt enance of the water

e The col |l ege has wel |

carpenters,

cool ers and water

purifiers is done by outsourcing agency.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support

Hal f Free Ships /

352

125000




frominstitution Poor Boys Fund

Fi nanci al Support
from Ot her Sources

a) Nati onal SC / ST, OBC, 4406 15027400
Mnority
Schol arshi p
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

I nt ernati onal
Day

Yoga

21/ 06/ 2019

80

NSS

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Personal ity 190 190 61 80
Devel opnent
2019 Communi cati v 190 190 61 80
e Skill
2019 Personal & 190 190 61 80
Car eer
Counsel i ng
2019 Conmput er 120 120 61 80
Li teracy
Pr agr amre
2019 Bri dge 190 190 61 80
Cour se
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases d

uring the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 30
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1579_Scholarships_1570964512.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1579_Development_Schemes_1570964604.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1579_Guidance_1570964749.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1028 B. A, B. Sc, Urdu, Hindi, Magadh M A, M Sc,
B. Com Part Engli sh, Uni versity, M Com
[1l (Hons.) Psychol ogy, Bodhgaya,
Pol . Sci ence, [Mrza Ghalib
H story, Col | ege,
Conmrer ce, Gaya
Physi cs,
Chemi stry
Mat hemat i cs,
Bot any,
Zool ogy
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

cul tural conpetition

Activity Level Number of Participants
Westling Magadh university Inter 12
col  ege westling
conpetition
Cri cket Magadh university Inter 18
col | ege tournanent
Cri cket Magadh university Inter 25
col l ege cricket
t our nanent
Boxi ng Magadh university Inter 5
col | ege boxing
competition
Vijay Kargil D was Magadh university 30

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1579_Progression_1570964834.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1579_Qualifying_1570964878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1579_Activities_Organised_1570965004.xlsx

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The coll ege has a platform of student council representation of students for
the active participation of the students in the various acadenm c adm nistrative
bodi es including other activities. This enpowers the students in gaining
| eadership qualities, rules, regulations and execution skills. Selection: ¢ The
col l ege has established norns to choose the class representative on the basis
of class performance which is judged on the period bases. ¢ These all class
representatives constitute a council of students which elects a college
representative fromthem e« The student council and coll ege representative
partici pates and advises different conmttees and bodies of the college. ¢ The
coll ege representative participate in all the neetings of policy naking rel ated
to academi c , adm nistrative and other cocurricular activities. ¢ The
suggestions of the class representative assune a | ot of significance while
taking a decision related to academ ¢ and administrative policies. ¢ They al so
suggest for other activities such as sem nars, workshops, group di scussion
power point presentation etc. which helps to develop the personality, know edge
and skills of the students. ¢ The college al so observes teachers day, fresher
day, farewell party, yoga day, wonen day, sports day, cultural festival, etc
with the sole and paranount participation of students body which make the event
a grand success or a nenorable one. Activities: The student council and coll ege
representative have major responsibilities to do nunber of activities: ¢ To
represent class representative in particular and all the students of the
college in general. « To locate and help in solving problens of students on the
college. ¢ To pronpte and encourage, the involvenent of students in organizing
and participating all the college activities. « To invite the principal and the
Governing Body in the prize/award cerenony function to boost the norale of the
students for their distinctive skills and phenonenal performance in different
activities. « To help in checking discrimnation of caste and gender in
college. « To informand update the students about any issue that concerns
them ¢ To consult students on any issue of inportance. ¢« To maintain good and
friendly relation, between the college staff and student. ¢ To organi ze
charitable activities for the poor students and other. ¢ To encourage NSS
vol unteers to organize different activities in the college. ¢« To convey
student’s opinion and suggestion to concerning Head, concerning commttees,
Princi pal and the Governing Body of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

16

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

Car eer guidance to students

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




 Professor InCharge holds frequent neetings of Heads and faculty nenbers to
di scuss various academ c issues and policy matters with ensuring practicing of
decentralization and participative managenent processes. ¢ Mdern teaching aids
have been provided to all the departnents. Central Library and departnental
sem nar |ibraries have been enriched with new books and journals. « Visiting
| ectures, semnars and participation in refresher / orientation courses have
been encouraged. Departnental neetings and Heads neetings are regularly held to
di scuss academ c inprovenent.  The Library, Adni ssion Section and Accounts
O fice are being made fully conmputerized. ¢ The administration is proactive,
participatory and student centric. During the |last two decades, the college has
devel oped into the nost prestigious institution of Bihar. Initiatives are taken
at different |evel for devel opnment of the institution. ¢« Being the chief
functionary, adnministrator, academ c gui de and nanager of the institution the
Prof essor I nCharge plays a dynamc role in inproving infrastructure, providing
required academc facilities, inplenenting new prograns and maki ng avail abl e
new teaching — learning resources for all round devel opnent and quality
sustenance. ¢ The coll ege has well devel oped nechanismto do so such as the
managenent information system There is continuous assessment and eval uation at
all levels. The administration fromtinme to tinme introduces newer innovations
i n managenent system and nonitors its successful and effective inplenmentation.
e The adnministration has evolved regul ar and conti nuous interaction with al
its stakehol ders through well articul ated bodi es which work both horizontally
and vertically through various committees of the college to informal fora of
interactions with students and decided two practices first was the girls
education and second was the healthy adm nistrative environnent. Grls
education: ¢ To inpart higher education anobng the girls of the locality. « To
provi de nodern and vocational education for the girls. « To nake aware the
girls fromthe social evils and injustice. « To nake aware the girls from
hygi ene consci ousness. ¢« To nmake self reliant. Administration: ¢ Professor In
charge/Principal is the chief academ c admi nistrator, forns different
commttees and assign responsibilities to the staff to acquaint themself with
the different functions of the college adm nistration. The comrittees prepare
action plans and subnmit these along with recommendati on of Professor InCharge /
Principal. « The conmttees carry out activities and the 1 QAC nonitors and
eval uates these activities periodically. The Professor InCharge / Principal
convene departnental neeting, staff neeting and general neetings for feedback
and review of the assigned the duties. ¢« There are various commttees to assi st
the Professor InCharge in day to day administration. The adm nistration is
proactive, participatory and student centric. Hence, the togetherness prevails
on the canpus.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e The responsibilities of processes,
system and structure for curricul um
desi gn and devel opnent is on
Uni versity. The college adopts the
curriculum provided by University. e
Wth the commencenent of each acadenic
session the college | QAC, academ c
comm ttee and other conmittees in
consultation with heads of different




departnents under the Chairmanship of
Princi pal / Prof essor | ncharge plan
delivery and execution of curriculum e
The departnental heads distribute the
topics and chapters anong the avail abl e
resource potential of the teachers and
fixed the responsibilities as who, how
and when to be carried out. ¢ The
college takes it as a challenge to
ensure effective delivery of curriculum
within alimted tine frame of academ c
cal endar. ¢ The inplenentation of the
curriculum cocurricular activities and
other related activities are nonitored
by the Departnmental Heads and academ c
committee, college | QAC and Prof essor
In charge/ Principal.  The
Princi pal / Prof essor | ncharge conducts
regul ar neetings with the Heads of the
different Departments to devel op
different strategies for effective
i mpl ementation of curriculum and
encour ages teachers to inpart the
curriculumthrough innovative teaching
nmet hods. ¢ The planning and
i mpl ementation of curriculumof college
have focus on enployability,
entrepreneurship and skill devel opnent
with giving stress on teaching | earning
out conmes as Program Qutcones (PGCs),
Program Specific Qutcones (PSGCs) and
Course Qut cones (COS).

Teachi ng and Lear ni ng

e Student centric teaching |earning has
to be the normof the college. ¢ The
Col l ege is accountable to each and
every stakeholder. « It is answerable
to the society at large. ¢« The forenost
obj ective of education is to train
students to take charge of their own
| earning.  Systematic inplenentations
of all processes. ¢ Needs of each and
every student are served and grievances
are addressed. ¢ Evaluation process is
impartial and transparent. < Eval uation
process is evidence based and feedbacks
are uniformy executed. ¢ New snart
cl assroons. ¢ Use of ICT. ¢ Reading
roomfacilities for teachers in central
library. ¢ Reading Hall for students in
central library. ¢ Projects and
presentation have becone part of
i nternal assessnent for every
departnment. ¢ Teachers are being
encouraged to use I CT. ¢ Methodol ogy of
teaching is nore based on ICT

Exam nati on and Eval uati on

e The Academ c progress of students is
nmeasured on the basis of continuous




exam nation and eval uation.  Each and
every departnment has freedomto decide
their own process and nechani sm of
i nternal assessnent based on subject. -
Facul ties have autonony and freedomto
go for nore depth on preparation of
nodal iti es of assessnent and
eval uation. ¢ Such as, unit test, quiz
test, group discussion, presentation,
proj ect works, semnar, practica
skill ed observation, field works,
participation in extracurricular
activities. o Question paper pattern is
revi sed and designed in accordance with
the | earning outconme and categories of
the students. ¢ The exami nation and
evaluation is a tool for enhancing and
enriching teaching | earning.

Resear ch and Devel opnent

e The research pronotion cell creates
an environment, eco systemand a
research culture for innovations and
extensions in collaborating with
di fference departnent councils of the
coll ege. « The coll ege extends all the
possi bl e support to supervisors and
researchers. ¢ Autonony to the
Principal investigator. e« Tineoff,
reduced teaching | oad, special |eave
etc. to teachers. ¢ Support in terns of
technol ogy and i nfornati on needs. e
Adequat e i nfrastructure and human
resources. ¢ Tinely availability or
rel ease of the sources. ¢ To prepare
proposals for projects of different
fundi ng national agencies. ¢ To devel op
| aboratories of science faculties in
cont ext of ongoing research. ¢« To
devel op interdisciplinary research
activities and col |l aborations. ¢ To
devel op a Central Instrunentation
Facility (CIF). « To setup |anguage
lab. ¢ To establish elibrary and
upgrade the existing facilities of
central library and depart nental
sem nars * Active participation of
faculty nmenbers in sem nar /
Conferences / Wrkshops / training
Progranms. ¢ Facilitation of tinely
subm ssion of thesis. ¢ To encourage
students participation in Research. o
Many of the faculty nenbers have been
actively engaged in supervising Ph.D.
scholars. « A few teachers are on the
Edi torial Board of Journals and
publications hones. ¢ Teachers are al so
menbers (Annual /Life/Fellow) of the
| earned bodies. ¢ A progressive
i ncrease in Research Publication is




evi dent .

Li brary, ICT and Physica
Infrastructure / I nstrunentation

e Conputerised |library has been
devel oped. + Software for Library
Managenent System has been purchased
and installed since 2017 in the
library. ¢ The books manually
mai ntai ned in accession register are
bei ng entered t hrough the above
software. The library nanagenent System
Software has provision for ¢ Autonated
generation of catal ogue, accession
regi ster and book issue and return
register. ¢« The software has been
devel oped to suit the need of our
library and has been designed to neet
web based requirenents. ¢« A collection
of rare book, manuscripts such as
Khul asa Munt akhabut Tawari kh in
Persian, a handwitten nmanuscript is as
proud of the coll ege.

Human Resour ce Managenent

« The nmanagenent encourages and
provi des conduci ve environnment to its
teachi ng and nonteaching staff to
enhance their professional devel opnent.
e The nanagenent encourages and
notivates the faculty nenbers and the
enpl oyees to performtheir assigned
duties with honesty and diligence. -
The college is conmitted to the overal
progress of its faculty nenbers and
staffs for this, conputer training,
short termtraining prograns in
di schargi ng duties and ot her
adm ni strative activities are
periodically conducted. ¢ The coll ege
notivates its enpl oyees nmerit and
talent by giving themrepresentation in
the various commttees. ¢ Regul ar
appoi ntment of teachers as per norns. e
Regul ar appoi nt rent of nont eachi ng
staff as per norns. ¢ Shortfall in the
staff is met through the adhoc and
contractual engagenent.

I ndustry Interaction / Coll aboration

e MOU with Synbiotic Software
integrated Pvt. Ltd., CGaya.

Adm ssi on of Students

e The college being a linguistic
mnority institution within the neaning
of article 30(1) of the constitution is
exenpted from policies on reservation.

e The college is commtted to social
justice and ensures admi ssion of
mar gi nal i zed and weaker section as
SC/ ST/ OBC/ differently abled. -
Admission is very transparent. ¢ In
regul ar courses adnission is on the
basis of marks, while in vocational




courses the admission is taken through
an entrance test and interviews.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

for

e Bionetrics attendance is installed
maki ng attendance of teaching and

non teaching staff.

Adm ni stration

Uni versity,
UGC, Al SHE, NAAC t akes
pl ace through internet.

e Adm nistrative office is fully
conputerized with internet facilities.
* Fees collection is done through the
computeri zed system
with Parent al
Gover nnent

Conmmuni cati on

State

Fi nance and Accounts

 Finance and accounts of the college
is also maintained with the software
devel oped by the coll ege.

St udent Admi ssi on and Support .

Record of students adnission is also
mai nt ai ned t hrough the conputers. -«
Di fferent schol arshi ps are applied

t hrough the internet.

Exam nati on

e Results of exam nations of students
are also maintained in conmputer system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Prof. M. CLI MATE SMART 0 10000
Razauddi n, AQUACULTURE AND
Head, P.G FI SHERI ES (
Depart ment of CSAF)
Zool ogy
2019 Prof. M. Wor kshop on 0 0
Razauddi n, Resear ch Based
Head, P.G Pedagogi cal
Depart ment of Tool s
Zool ogy
2019 Dr. Ml Abul Wor kshop on 0 0
Fat ah, Resear ch Based
Assi st ant Pedagogi cal
Prof essor P.G Tool s
Depart ment of
Zool ogy
2019 Dr. Aftab Ahnmed | CLI MATE SNVART 0 10000
Khan, Assistant |AQUACULTURE AND
Prof essor P.G FI SHERI ES (
Depart ment of CSAF)
Zool ogy




2019 Dr. Aftab Ahned Wor kshop on 0
Khan, Assi stant | Research Based
Prof essor P.G Pedagogi cal
Depart ment of Tool s
Zool ogy
2019 Dr. Md. Shalim Wor kshop on 0
Assi st ant Research Based
Pr of essor Pedagogi cal
(Adhoc) P. G Tool s
Depart ment of
Zool ogy
2019 Dr. Reena Sci ence and 10000
Kurmar i , Envi r onnent al
Assi st ant Sustainability
Pr of essor for a Peacef ul
(Adhoc) P.G Soci ety
Depart ment of
Chemi stry
2019 Dr. Reena The I ndi an 0
Kumari , Sci ence
Assi st ant Congr ess
Pr of essor Associ ati on
(Adhoc) P.G
Depart nment of
Chemi stry
2019 Dr. Mi. M nhaj Wor kshop on 0
Al am Assistant | Research Based
Pr of essor Pedagogi cal
(Adhoc) P. G Tool s
Depart ment of
Bot any
2019 Dr. Ri zwan Farsi Zaban o 0
Al am Assistant | Adab Ke Farogh
Pr of essor Meain Sufia e
(Adhoc) P.G Kram Ka Hi ssa
Depart ment of
H story
2019 Dr. Ri zwan A Perspectives 10000
Al am Assi st ant of Dr. B.R
Pr of essor Anmbedkar s
(Adhoc) P. G Vi sion and the
Departnment of |Constitution of
H story I ndi a
2019 Dr. Ri zwan Human Ri ghts, 0
Al am Assi st ant Human Val ues
Pr of essor and Duties
(Adhoc) P.G
Depart ment of
H story
2019 Dr. R zwan Buddhi st 0
Al am Assi st ant Cul ture and

Pr of essor
(Adhoc) P.G
Depart ment of

Mbdern Soci ety




H story
2019 Dr. Aftab Al am I magi ng the 0 10000
Associ at e World :
Prof essor .P.G Literature,
Depart ment of Phi | osophy,
Engl i sh Myt h and
Real ity
2019 Dr. Ehsanullah |Urdu Main Dalit 0 0
Dani sh, Adab Rawayat
Assi st ant aur Sur et ehal
Pr of essor
(Adhoc)
Depart nment of
Ur du
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Intellectu |Skill Deve [24/07/2019 [25/07/2019 36 22

al | oprrent
Property Pr ogr amre
Ri ghts

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 26/ 09/ 2018 17/ 10/ 2018 21
Cour se
Oientation 1 20/ 11/ 2018 17/ 12/ 2018 28
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Post retirenment schene Post retirenment schene Free ship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1579_Faculty_Emp_1570965884.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1579_Training_Programmes_1571294038.xls

The account department of the college conduct internal and external financial
audit regularly. The account departnent nmaintains the records of all the
recei pt and maintain the inconme and expenditure and the bal ance sheet of

internal and external incomes. Al the supporting docunments and vouchers are

mai nt ai ned and recorded. The account section is overall under control of Bursar
and Prof.inCharge and Secretary, Governing Body of the college. The coll ege
sets its inconme and expenditure audited by reputed Chartered Accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
20000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Magadh Yes Gover ni ng Body
Uni versity
Adm nistrative Yes Magadh Yes Gover ni ng Body
Uni versity

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parent feedback. 2. Sports neet. 3 . Ghalib day neet.

6.5.3 — Development programmes for support staff (at least three)

1. Workshop on skill devel opnent for
I CT for teaching staff.

non teaching staff. 2. Wrkshop on use of
3. Personality devel opnent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. To strengthen the research pronotion cell. 2. Use of ICT in adnmnistrative
office. 3. Initiatives for a green canpus such as installation of solar panels.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Awar eness of | 24/07/ 2019 24/ 07/ 2019 25/ 07/ 2019 36
i ntell ectual
property
rights




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 09/ 04/ 2019 10/ 04/ 2019 143 16
Enpower nent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

install ed 32 sol ar

The col | ege organi zes vari ous progranme on environnental consciousness.
Dustbins are installed at various location in the college canmpus. The coll ege
panel s for supplenmenting the need of electric supply in the

camnpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Provision for |ift Yes 3000
Ranp/ Rai | s Yes 35
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent handbook

20/ 07/ 2019

e Respect for ethic and
religious differences. -
Preparing students to
adjust in diverse soci al
worl d. e« Inculcating the
val ue of freedom
equality and fraternity.
e Maki ng students
soci ally consci ous,
nmoral |y upright,
spiritually oriented, and
aesthetically inclined
and an intellectually
wel | formed person. -
Pronote and evol ve
patriotism nationa
i ntegration and nati onal

culture. « To inplenent




t he code of conduct for
st udent s.

Enpl oyee handbook 22/ 07/ 2019 e To make al
st akehol ders under st and
the human val ues and
prof essional ethics. « To
instill noral and soci al
val ues and loyalty. ¢ To
appreci ate the val ues of
rights and duties. * To
i mpl ement the code of
conduct for enpl oyees.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Bl ood Donati on Canp 11/ 09/ 2019 11/ 09/ 2019 60
Pitripaksha Ml a 20/ 09/ 2019 25/ 09/ 2019 15

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Alarge cycle shed. 2. Plastic free canpus. 3. Gardening in open space. 4.
Conpl ete Installation of LED, Tube and Lanp. 5. Installation of Solar Plates on
roof top.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice Nunber : 1 Title: E Admi nistration Objective: The aimis to
provide a transparent efficient and fast disposal of works and can be nonitored
and anal yzed by different stakehol ders. The Context: There are 22 prograns
adm ni stered by Principal Ofice, Establishnent Section, Account Secti on,
Exam nation, Central Library, Proctorial Board, NSS and different conmittees
and cells. The process of admi ssion, fee collection, registration, issue of
books in library, exam nation is trenmendous task to handle and maintain. There
are so many ot her diverse affairs as accounting and budgeting, these
circunstances conpel to adopt and administration through ICT. It is a challenge
for the college to train all the clerical staff to handle their work through
| CT technol ogy. The Practice: E administration is being inplenented. Managenent
and Information System (MS) software is going to be designed to cover the

various adm nistrative and financial task of the college. Adm ssion, pay rol
fee collection and accounting reports generation are inplenmented networking of
all the departnments and sections through wifi. Evidence of Success: The biggest
evi dence of success is that the functioning of different sections offices has
becone efficient and swift. Problens Encountered and Resources required: It was

a challenge to train the staff. Best Practice No. : 2 Title Program Associ ati on
bj ective : The objective is to provide a platformto become | eaders of the
future. The Context: The College has interest to develop skill anong the

| earners. The college has initiated the constructive and positive steps to
create the congenial and conduci ve environnment anong all stakehol ders through
support based system The college gives free hand to all the departments for
arranging all sorts of extracurricular activities by giving adequate support
for getting desired outcome. Evidence of success: The evidence of success in
t hat association provides the students with an opportunity to organize academ c
activities such as semi nars, debate conpetition quizzes and other cocurricul ar
activities in the departnments, and al so organi ze other activities as per the
need and demand. Probl ens Encountered resources required Faculties and students
were reluctant in the beginning but now all the activities are being held




regul arly.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution inparts general education for all in general and for the fenale
section in particular. The college keeps a vigil eye on each and every nore to
enpower the femal es of today who feel unsecured and unsafe in the present
scenario. Enpowering females of today to participate fully in economc life
across all sectors is essential. The college has special plan to pronote gender
equality by ensuring health, safety and well being of fenale students. They are
proj ected and pronoted to have out their skills by taking the comunity
services into consideration. They are prepared to face and neet the chall enges
of present scenario by giving their best. The coll ege provides platformto the
fermal e students to chisel their latent talent in all the fields. The follow ng
st eps have been taken for the femal e enpowernment in the college. 1. Organizing
progranms to build self esteem and confidence. 2. Awareness prograns related to
heal th and hygiene. 3. Legal rights awareness program 4. Arrange tal ks about
i ssues |ike gender equality. 5. Arrange talks related to val ue based education
6. Training programfor making safety and security. 7. Teaching skills to do
the best for community or society. 8 Providing quality educations in al
disciplines. 9. Bringing nore and nore of those deprived into the fold of
formal and hi gher education. 10. Committed to provide a healthy blend of
tradition and nodernity in education and | ooks for innovative pedagogy in
teaching research and extension activities. 11. Creating an environnment of
intellectual conpetence, scientific tenper, environnment consciousness, and
awar eness towards social responsibilities. 12. Educating the new generation in
contenporary know edge and skill to neet the chall enges of nation building. 13.
Incul cating a sense of noral values, national pride and universal brotherhood
anong students.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

Curriculum Effective inplenentation, execution and delivery of planned
curriculumthrough innovative teaching nethods and co curricular activities.
Teachi ng Learning and evaluation. ¢ To start online adm ssion process. ¢ To
strengthen the nechani sm of identifying slow and advance | earners.  To start
awar eness prograns for slow | earners through renedial and tutorial classes. ¢ To
organi ze skill devel opnent and personal devel opnent prograns for advance
| earners. ¢« To arrange nore supportive nethods of teaching and |earning such as
group di scussion, sem nars, workshops, project works, field works etc. ¢ To
develop skill and talent of teachers by encouraging for
sem nar s/ wor kshops/refresher course. ¢ To appoint permanent teachers, for the
snoot h and proper running of classes. ¢ To appoi nt Adhoc teachers for organizing
ot her acadenic and cocurricular activities. ¢ To strengthen the continuous
i nternal evaluation systens. Research |Innovation Extension ¢ Pronotion of
research culture anong the faculties. ¢ To setup |anguage |lab. ¢« To notivate
faculties for regular participation in sem nars/conferences/workshops. ¢ To
devel op research laboratories in science faculties. ¢ Publication of research
papers in national and international journals. Infrastructure ¢ Construction of
new cl ass roons. ¢ Renovation of old class roons. ¢ Construction of two snart




cl asses. ¢ Renovation of NSS Hall.  To develops ITC facilities. Student support
and progression. ¢ To develop a conpetitive environnent for students, to inprove
their skills in qualifying in state/ National/NET/ SLET/ GATE/ CAT/ Civil Services
exam nations. ¢ To organize nore cultural activities and prepare students for
out standi ng performance in national/lnternational |evel events. ¢ To win nore
awards and nedals in sports by devel oping spirit anong the students. ¢ To
organi ze nore social activities by NSS team < To strengthen the Al umi
associ ati on. Governance Leadership and Managenent. ¢ To achi eve new height in
academ c performances. ¢ To strengthen the working of adm nistrative office. ¢« To
create nore healthy environnent anong the teachers and students. ¢ To encourage
resource nobilization. ¢ To devel op E governance, and ERP system Institutional
val ues and best practices. ¢ To install nore solar plates. ¢ To prepare code of
conduct, handbook for students, administrative staff and teachers.
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